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From the Editor

T he fourth issue of the HKIER Newsletter is a In addition to the highlight in China Education,

special issue on China Education. activities held in Hong Kong are also reported.
Since its establishment in 1993, the HKIER has If readers are interested in knowing more about
seen its roles not only as a leading institution in any of the items reported, please contact us.

educational research in Hong Kong
but also as a linkage with
educational nstitutions and scholars
in Chinese Mainland. In order to
establish and enhance a strong
collaboration with our counterparts
in the Mainland, the HKIER has
embarked on various endeavours
with specific reference to China
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education in the past years. These
include a wide spectrum of
educational activities, in terms of
nature and locality, ranging from
strategic research on education and
development in South China to
consultancy work with frontline
practitioners in Lanzhou. To let

readers get a glimpse of these

activities, this special issue of the PR AL F B B PTR A 69 R E
Newsletter focuses on some of the work of the f—OERRA -~ MR -~ LR - BRERE
HKIER on China education — research projects, AR F -

consultancy work, publications, conferences and PR T RT AP T EAFH AR EGRRSS) - AdE
development projects. ALREFERFTARMAABRITNEAED -
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Research Notes and Innovations

The HKIER has co-ordinated a strategic vesearch on education and development in South China which is

Jfunded by the Research Grants Council. The research is near completion and the findings will have policy
implications for educational development in Hong Kong and China. A brief summary of the research is
reported below.

Education and Development in South China: A Study of the Manpower System and
Relevance of Education for the Development of the Non-State Economic Sector
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The research team comprises the following members ;

Prof. Chung Yue-ping Dept of EAP*, CUHK
(Principal investigator)

Prof. Lo Nai-kwai, Leslie Dept of EAP, CUHK
Prof. Mak Chiu-ling, Grace  Dept of EAP, CUHK

Prof. Wong Hin-wah Dept of C&I**, CUHK
Prof. Xiao Jin Dept of EAP, CUHK
Prof. Ho Sui-chu, Esther Dept of EAP, CUHK
Mr. Hung Fan-sing Dept of EAP, CUHK
Prof. Gerald Postiglione Dept of Education,
(for Phase I) HKU v
Research team members (From left: Prof. Mak Chiu-ling, Prof.
*  Department of Educational Administration & Policy Wong Hin-wah, Prof. Lo Nai-kwai, Prof. Chung Yue-ping, and
** Department of Curriculum & Instruction Mr. Hung Fan-sing)
Objectives

This study aims to examine interactions between education and development in the non-state economic
sector in Shenzhen, South China. The primary objectives of this study are:

» to understand the operation of manpower system in the non-state economic sector;

» to identify ways in which relevance and efficiency of education improve development of the non-
state economic sector; and

= to explore the effect of development in the economy on the development in education.

Methods

The study is mainly based on 4 different questionnaire surveys conducted during 1994-1997, supplemented
with documentary analysis, interviews, visits, and classroom observations.

The 4 questionnaires are to survey (a) schools, as providers of education; (b) students, as recipients of
education; (c) Hong Kong enterprises in Shenzhen, as providers of employment; and (d) employees, as
recipients of employment.
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Summary of Some Major
Findings

1. Education expansion and

diversification

There has been a rapid expansion
in education at all levels in
Shenzhen accompanying growth
in the economy. Such expansion
is achieved mainly through a dra-
stic increase in enrolment in
schools and a slow increase in the

total number of schools.
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A “labour market” in Shenzhen

There is also a rapid increase
in the enrolment for vocational education and
adult education. The diversification of education
following expansion is the result of both the cen-
tral Government’s policy to increase the provision
of vocational and technical education and the

local effort to meet the needs of the economy.

2. Decentralization of curriculum changes and

financial arrangement

There is a sign of decentralization of curriculum
development in response to local needs. About
40% of the schools report that they have major
curriculum changes in the past three years. Along-
side with curricula and textbooks designated by
the central Government, schools also adopt

locally developed curricula and textbooks.

Another sign of decentralization is in the
employment of teachers. About 25% of the
schools report that they hire fewer number of

teachers assigned to the school and use the

resources in other aspects of school improvement.
More than 50% of the schools admit that they have
maneuvered school resources to attract more and

better teachers.

. The labour market

The “labour market” in Shenzhen is the Chinese
version of the employment agency. Inside the
market premises, potential employers interview
job seekers and sometimes make job offers on the
site. Some ‘labour markets’ computerize the
recruitment notices and display them on large
LCD screens in the open area where job seekers
are waiting to get in. They also provide computer

employer-employee matching services.

The thriving of the “labour market” in
Shenzhen is an indication of manpower mobility
there. It also provides an important mechanism
through which people move from State Units to

Non-state enterprises.
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4. Effects of education on development: Does

education matter?
On worker productivity

In general education has raised the productivity
of workers in South China in its development to-
wards a market-oriented economy. College and
university graduates receive obviously higher
wages in the non-state (private) sector. The dif-
ference in wages for workers with different edu-
cation levels is also more obvious in the non-state
sector.

On worker on-the-job training
Employees with more education have received and

hoped to receive more on-the-job training. That
is, the tendency to secure on-the-job training and
thus to adjust continuously to the requirements
of development, is also dependent on the level of
initial education of the workers. Education has
long term effects on the ability of a society to
adjust to changes.

On student attitude towards change
Senior secondary students with high academic

achievement and high educational aspiration are
more aware of social change and willing to initi-
ate change. Education has a general effect in pre-
paring students to anticipate and master possible
changes in the development of the economy.

. Effects of development on education: Market

force and government effort

On partnership between school and enterprise
The changes in government vocational education
policy, the appearance of new technology, and the
shift of labour distribution towards market force
have all weakened the old form of partnership
between school and enterprise. Under such form
of partnership, schools got financial and other
resources from the enterprise to develop training
programmes that met the needs of the enterprise.
In return, schools gave higher priority in assign-
ing their graduates to work for the enterprise. A
new form of partnership between school and en-
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terprise may need to be defined and worked out
in future.

On demand for education from workplace

The workforce in Shenzhen has attained much
higher educational level than that of the general
population in China. In éddition, employees in
the non-state sector are more educated than those
in the state sector. These indicate that the
workplace in a rapidly developing economy, par-
ticularly in the non-state sector, has been able to
attract and is in need of workers with high educa-
tional attainment. Demand for educated labour
from workplace increases as development
progresses rapidly.

The survey on enterprises reveals a signifi-
cant proportion of the senior and intermediate
management staff, engineers and senior techni-
cians are recruited from Hong Kong. This re-
veals that there exists employment opportunity in
the non-state sector of South China for the edu-
cated and skilled people of Hong Kong. In a
broader sense, this flow of human capital from
Hong Kong to South China is an example of the
economic cooperation and integration that could
be achieved between the two regions.

On school function in labour market

Labour mobility relies on two equally important
recruitment channels to match employers with em-
ployees: application and recommendation. Both
channels require a more comprehensive provision
of information about the labour market. This
implies that school has to change its function from
assigning jobs to providing career guidance and
counseling for their students.

On supply of educated labour in the long run: to

develop indigenous capacity or not?
The development in South China has attracted

educated labour easily from all parts in China.
As aresult, development of education in the local
areas may not be seen as urgent and necessary.
Local education can be neglected easily and does
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not expand in pace with the rapid development in
the economy. The building up of the indigenous
capacity through local education expansion is an
important issue in the development in areas with
ample supply of educated manpower from out-
side.

6. Effects of Shenzhen’s development experience
on China: Education as a crucial factor in the
agent of change
Workers’ close connection with their home towns/
villages
Employees in Shenzhen are closely connected
with their own home towns/villages. The devel-
opment experience of Shenzhen in South China
would spread out to all parts of China, including
not only the money capital and new technology
but also the human capital (employees) who have
been exposed to the development with market-
oriented economy and open door policy for years.

Students’ dealing with changes
Senior secondary students are highly aware and

receptive of the changes undertaking in the soci-
ety. They exhibit high initiatives to deal with
changes, in terms of willingness to make new
friends and to move to a distant place. Education
thus plays an important role in enabling students
to manage changes and become competent play-
ers in their future employment in South China and
all parts of China.

Concluding Remarks

Education is seen as an agent of development in three
dimensions: economic, social, and political (Saha
& Fagerlind, 1997). The economic and social di-
mensions of development have been dealt with in this
study. The relationship between education and de-
velopment is too complex to assume that education
will produce the desired development results, unless
it is adapted and used in a manner appropriate to the
development needs of a country (Saha & Fagerlind,
1997).
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In this study of education and development of
South China, it has been found that both education
and development interact closely. In the new eco-
nomic context, education raises worker productivity
and earnings, worker reception for on-the-job train-
ing, and student attitude towards change. At the same
time, the transition to the non-state sector brings out
characteristics such as decentralization in educational
finance and management, re-definition of partner-
ship between school and enterprise, demand for more
education, change of school function in labour mar-
ket, demand for general training rather than specific
training, and indigenous consideration of the supply
of educated manpower.

Reference

Saha, L..J., & Fagerlind, I. (1997). Education and devel-
opment. In Saha, L.J. (Ed.), International Encyclopedia
of the Sociology of Education. Oxford: Pergamon. &

A visit to a secondary school by team members
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Research Programmes
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Among the five research programmes co-ordinated by the HKIER, one is devoted to education and

development in China and Chinese societies. The projects under this programme cover a wide

range of disciplines in education and localities in China as well.

Expected Rate of Return, Ability to Pay and
Willingness to Pay in the Finance of
University Education

RBBER P BB RE © SR
(Prof. Chung Yue-ping, Prof. Min Weifang, and
Prof. Gong Fang)

This is a collaborative research between The
Chinese University of Hong Kong, Peking
University and Nanjing University. It is funded by
the Research Grants Council of Hong Kong.

The research attempts to explore the
dynamics of cost recovery through charging fees
for the finance of higher education in the face of
dwindling financial support from the Government.
Data for the study will mainly come from
questionnaire surveys of students in at least three
different institutions in each of the four cities of
Hong Kong, Beijing, Nanjing and Xian. These
institutions include a comprehensive university, a
teacher/normal university and a technology-biased
university.

Information to be collected and analyzed
includes student origin and gender, financial
situation of the family, academic achievement,
choice of programme of study and of university,
expected employment and earnings, preferred way
of paying for higher education, etc. A selected
number of students will also be interviewed to
extract more detailed and specific information.
Both the efficiency and equity issues in higher
education finance in China will be addressed in the
study.

Relevance Education in China

FERNEYEE

(Prof. Lo Nai-kwai, Leslie and Ms. Lai Man-hong)

This project, previously entitled “Relevance
Education in Rural China”, has been renamed to
reflect its wider scope of inquiry. Initially, the
purpose of the project was to study the efficacy of
vocation-oriented schooling in rural China. In
China’s rural areas, the implementation of state
policy to popularize secondary vocational
education and the accommodation of needs
emerging from societal change have yielded
interesting outcomes that should provide insights
into the educational development of a vast
developing country. Several rural towns in
Guangdong and Jiangsu, the richest provinces in
China, have been the sites of investigation.

With recent changes in the society and
economy of China, the relevance of education
should not be confined to its conceptualization of
old. The changing nature of the labour market and
workplace has drawn the research interests closer
to the urban areas. Preliminary studies in such
cities as Hong Kong, Shanghai, and Shenzhen have
afforded understanding of the urban workplace of
China and illuminated new dimensions in
relevance education. The changing nature of job
requirements, work and employment in the rapidly
approaching information age adds fluidity to the
meaning of schooling as it struggles to retain its
relevance to China’s developmental needs in the
new century.

This research project has yielded articles in
international and local journals, as well as papers
of note at international conferences and seminars.
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Comparative Study on Nonformal
Education Initiated by Three Educators in
Modern China: Tao Xingzi, James Yan, and
Liang Shuming

WfT2 ~ a0 ~ RSN EHELT R9FE
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(Prof. Lo Nai-kwai, Leslie and Prof. Zhou Hongyu)

The influence of the trio on educational
development in modern China is well documented.
History’s treatment of Tao, Yan and Liang has
been very different. Thus far, there has been no
comparative treatment of these illustrious Chinese
intellectuals and the effectiveness of their work in
mass education. This project is an attempt to shed
light on their educational ideas and work with an
aim of illuminating their contemporary meanings.
The intellectual development and educational
experiments of the three educators epitomize the
educational development of their time. In their
attempts to search for a synthesis of the strengths
of Chinese and Western cultures, tensions which
emerged from their experimentation in mass
education reflected problems of national
development which were clearly linked to
problems of modernization. Their dilemma is still
being experienced by intellectuals in China today.
Thus far, documentation research and publications
have been focused on the work of Tao Xingzi.

Professor Zhou Honyu, the project’s co-
investigator, visited the HKIER for three months in
the autumn of 1997 to survey the materials housed
in the University Service Centre at our university
and those housed in the Education Collection in the
Chung Chi College Library. The project will
continue to focus on the work of Tao with
concomitant efforts to collect and analyze
materials on Yan and Liang.
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Education and Work: The Efficacy of
Schooling in Human Resource Development
in Three Regions in China
HERTH—RRE A EIE RN AN E
BRI R

(Prof. Xiao Jin, Prof. Lo Nai-kwai, Leslie, Prof.
Chung Yue-ping, Prof. Lee Chi-kin, and Prof.
Wong Hin-wah)

This research project extends a similar study in
Shenzhen and Shanghai to three other regions in
China.

This project attempts to study the following
aspects in three geographic regions in China:

(1) to enquire into the process of introduction of
new practices in the workplace;

(2) to identify basic skill requirements and
quality traits of employees in a changing
economy;

(3) to assess the relevance of the secondary
school curriculum to job skill requirements;

(4) to identify how employees have achieved the
current status of qualification and job-related
competencies;

(5) to assess the effectiveness of both formal and
non-formal education in response to meeting
human resource development needs; and

(6) to compare human resource needs, education
and training strategies.

Firms and schools in six localities in three
regions will be surveyed and employees, students
and teachers will be interviewed. These six
localities include Jiangmen, Guangdong and Wuxi,
Jiangsu as the most advanced in economy in
China, Yixing, Hubei and Handan, Hebei as at the
intermediate level, and Mile, Yunnan and Baoji,
Sanxi as the most inner land areas.

The research team has made collaboration
with the State Centre for Research on Educational
Development (SCRED), Ministry of Education,
China. By April, 1998, the team has largely
finished questionnaire revision and sampling
design. It is now working on selecting firms and
schools for participating in the research.
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Alternative Training Paths for Human Resource Development: A Reverse Tracer Study of
Manufacture and Service Sectors in Shanghai, China
N T B B R ) JC M RE N 8« ool b 5 B B S A7 o2 IR ISR B W

(Prof. Xiao Jin and Prof. Lo Nai-kwai, Leslie)

This project has secured a grant of $481,500 from the Research Grants Council for the period of 1997-1999,

The project is an extension study on workforce training in Shenzhen. It proposes to use the reverse
tracer study technique to identify alternative job-skill development paths for the workforce after formal
schooling in Shanghai, which is designated as a key city to take a lead in economic development in the
Yangzi River Zones in South China. Aspects to be examined include (1) employees” demographics; (2) the
level of formal education attained; (3) job specifics and changes in jobs; (4) job-related training provided by
various provisional agencies in the last few years; (5) relevance of this training to job tasks and (6) employee
earnings in relation to skill levels.

The research methodologies of reverse tracer (quantitative) and ethnography (qualitative) are integrated
to uncover the in-depth and breadth of changes in the workplace and adaptation of education and training to

upgrade the workforce in meeting changes in the transition in Shanghai.

The research team collaborates with the Shanghai Institute of Human Research Development. By April

1998, the research team has conducted interviews with employers and employees in six firms in Shanghai.

Questionnaire data have been entered for further analysis. &
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Conferences and Seminars in Shenzhen,
Nanjing and Shanghai
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Conferences, Seminars and Public Lectures
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International Conference on Restructuring
the Knowledge Base of Education in Asia

WA A EER A2 RHEY 0 2N
RO BERAEANTRGER TS RAB KRGS
WAEE  ARUBRALEHFTHAY KL AT
BT—tay e o

FEHFTHARHAFTARFTLRAELAFE A+
—E A KT R T N e
GRERERANE, c ERSEMHR LALDEMN
FERHAFTIAE A EHEAMEMNHATRA -
ERXAARERERTHRER -

ARFHERAPRER=ZTERAFLAESTHZ
— FAEAXFTER) AR =+ 2B F - 3¢
CHRLOR TR REF IS £ AR
WAEE 04T B P R HF AL RATR & BAUR -
SHFRKXEHERILHE FERTHERAERE
THHIRF -



HKIER Newsletter

Co-organized seminars &5 Z W3 &
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20/2/98 School Improvement by Design Prof. Brian Rowan Professor of Education, University of
Michigan
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27/4/98 The Era of Accidental Revolution: Prof. Phillip Hughes Professor Emeritus at the Centre for
Implications for UNESCO of the Australian National University
Leadership in Education

29/4/98 Education for the 21st Century Prof. Phillip Hughes Professor Emeritus at the Centre for
Learning: The Treasure Within UNESCO of the Australian National University

4/5/98 The Impact of Modern Statistics on | Prof. William Stout Professor of Statistics, University of
Educational and Psychometrics Illinois
Measurement:

Past Accomplishments and Future
Opportunities

15/5/98 Confronting the Problem of Mr. Tibor L. Barsony Founder of the Canadian Foundation on
Gambling Addiction in our Compulsive Gambling
Families, Schools and Community Mr. Patrick Au Executive Director of Chinese Family Life

Services of Metro Toronto

Co-organized workshops &2 T1EH;
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Consultancy Services
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ro el P o v S B SE L G Guidance and Counselling Training Programmes

WA RAL R AR S 0 ARACIEERAF i
B EE A RLEEE - L FRE A oRHE Y
iy A SHHRBEETHORELATRIMAA
BARGAHRSG  ARAMBRETEEE9F
REBRHBEL - AAREZFRET Y RELHI
SERFROFE HYRRECTHEER ROER
Lo EEEG -

— b FmAH=0E5 AN EHEHT
HRRPTES > FF AR PHRZT  —EEIHA
8 S A IR DI ERAT A R M A RRAT
P XKXERFTREHEFIIZ - BhARR ARk
PR A A THE - BNMA T — TR o
B-Ber- 4z -MEAR - SL THARSE
Y - SRS RAEE R KT BIPEAMLN R
AT T PP SR B M ECHEWEATTH
ey &K -

ATERTENLCEHES LRGBS 2
AT EARARENER T3 TEHRAESEL
me iy 0 3B A FARG FiUE ) A—AAEF
AAZ+=—AHK - B RMEZAC - AP HAERM
T Bl dudk 0l &8 A% - MY 2R S R
HE o AR BEGY S A A ¢ RO T RO RS~ AAT
T Ak S - hFFTILFEHIAL BT L
K@ LBAa KRR T T PEFFIELRE -

MR IERN A B AT P 3 B S AR AT 0 i B
i 3B A 6 Bk EABLE R TEITH3E B
e £ RERAZY - EHRA0EE - TRAKE
89 5% 0 AR 507 A 0 H P 481 45 & T iE 85% VA
Lo gL -

AN HE SR A R ~ A 3B3IRAE ) B KR
ko #Edey e AT X 0 LR
R— AL R Y o IRIEE B o4 - 35 Ea 8 F
RAETIH M EA T EAESRA AW TR
Nt E 5@ HEAAEf gt - BFEHE
Wk it R0 RAL  AREHBAMARS
SR § 0 R B ARt ) ABCT AE 4R IE B 4R
P BRI ARNT B IR RN R
to BERALE -



HKIER Newsletter No.4 May 1998

AR BN R BRI Advanced Educational Measurement Training Programme
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HEMT R EBEREIPE Changzhou Vocational Education Training Programme
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New Publications
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Recommendations on Assessing Primary
Students’ Academic Ability
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Occasional Paper No. 13
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Development Projects
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The Faculty of Education and the Hong Kong Institute of Educational Research have been supporting the
Programmes for the Gifted and Talented in the past two years. Activities of various kinds have been

organised for students, parents and educators.

Summer Gifted Programme 98 2 U] & 1§ 3 4

The first Summer Gifted Programme for Hong Kong
secondary school students was held in 1997. The
Programme aims at identifying and developing talent in
our children and adolescents through activities which
enhance self-confidence, creativity and leadership.

The second CUHK Summer Gifted Programme will
be held from 26 July to 1 August 1998 on campus. The
one-week residential programme aims to provide a
challenging and stimulating learning experience to
secondary school students through specially designed

- summer courses and activities. It also aims to foster social

development by providing an atmosphere conducive to
intensive learning with equally capable peers.

Through nomination from secondary schools,
approximately a hundred Secondary 1 to 3 students with
outstanding academic aptitude will be accepted for the
programme. Classes are limited to 12 to 15 students and
participants may choose from a number of courses
including “Fiction Creative Writing”, “Starting from
Plato”, “Exploration with Dynamic Geometry”,
“Computer Forum” and many more. Teaching staff and
graduate and undergraduate students from various
departments and faculties of the University will take part
in the programme as course instructors, teaching
assistants, residential counselors, and programme
assistants.

Summer Gifted Programme for Talented Students from Shanghal

ARG Ll b g Eo s

PROGRAMS FOR THE
GIFTED AND TALENTED

Starting from this year, the Summer Gifted Programme will be open also to children and adolescents from
the Mainland. The Faculty is now collaborating with the Municipal Education Commission of Shanghai to
select 10 gifted secondary students from Shanghai to join the programme. The gifted students in Hong
Kong will have a chance to interact with counterparts from other places. Interactions among students from
different backgrounds will enhance their social skills and empathy, and will also facilitate mutual
understanding and foster life-long friendship among gifted students from Hong Kong and the Mainland.
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Public Lecture and Workshop on Gifted
Education 8% H & M8 T

A public lecture entitled “How to help gifted
students to lead a healthy life” (ka7 #;B) F 4 5
E 9 F4E R K% ) was delivered by Prof. Zha
Zixiu (EF # #4%) from the Institute of
Psychology, Chinese Academy of Sciences, on
March 5, 1998.

The fourth workshops for the Gifted
Education Training Seminar Series, also conducted
by Prof. Zha,
were held on
March 6 and
March 7,
1998.

Some 35
educators,
psychologists
and teachers
from various
schools and
organizations,
as well as
from the Edu-
cation Depart-
ment gathered together to exchange innovative
ideas on gifted education during the 2-day work-
shop. Prof. Zha Zixiu led participants in discussion
on topics which included: “How to understand
gifted students”, “How to nurture and develop the
talents of the gifted students”, “How to help gifted
students cope with their psychological problems”
and “Gifted education in Mainland China and its
relationship with Hong Kong”. Prof. Zha has also
introduced case studies on gifted students, and the
special curriculum system of gifted education in
China.

I ——————

Programmes for the Gifted and Talented

No.4 May 1998

The seminar series are intended to provide
training for educators who are interested in gifted
education. The seminars also provide a chance for
parents of gifted children to understand more about
their children.

Saturday Gifted Programme

The Programmes for the Gifted and Talented
launched en-
richment

courses for

o wh R
w rmnmmumnmcnmumr-.nw K
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gifted students
on weekends
from February
to March 1998.
The Saturday
Gifted Pro-
~ gramme aims
' at providing a

challenging

and stimulating
. learning expe-

rience to

secondary school students.

Approximately 100 gifted students, coming
from 40 different secondary schools, participated
in the programme to learn and share experience in
their chosen activities. Four courses were offered:

1. Total Quality Leaders Development
Programme (27 48430 4k 3t ) )

2. Talent Train (B# 7] %)
3. Self-Assertiveness Training ( B &K#E 314k )

4, Creativity Training ( £]i% % # 34k )
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The Chinese Educational Resources Information Centre Project
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